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Role of Leadership in Schools

Leaders are not the magic solution for improving schools.  

Leadership is the most important indicator of effective 

schools.

 

“The quality of leadership will determine, for better or for 

worse, the kind of schools we have.”

  Thomas J. Sergiovanni, Moral Leadership

“Employees will follow the rules of the district when they see 

the district board and leadership following its own rules.”
  -David Braswell, Ed.D--

“Leadership produces leaders who see their role as Assisting, 

Sharing, and Supporting their staff”.
  -David Braswell, Ed.D-
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“Fresh perspectives for persistent school problems”
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